Faculty Self Evaluation and Annual Performance Evaluation 

(Guidelines and content outlined in section 4.3.2 of the Faculty Handbook)
Your self-evaluation is due electronically to the chair no later than January 31. The faculty member is responsible for filing in all categories in bold. The chair will fill in the assessment sections after receiving your Digital Measures reports, and will return a completed copy to you after your spring conference. 
To begin your self-evaluation please review: 

· Departmental Tenure and Promotion guidelines

· Your most recent DPC/PTC or PTR feedback 

· Feedback on performance from your last annual conference with the chair

· The guidelines suggested in the pilot faculty annual performance evaluation

· Faculty Handbook Section 4.3.1
Regarding the rating system: the normal rating is “meets expectations.”  This rating describes a faculty member who performs a dimension of his or her job with skill, producing the results expected of a highly educated professional.  The rating of “meets expectations” also describes a faculty member whose performance on a dimension is essentially comparable to the performance of a broad range of faculty members within the unit.  “Exceeds expectations” should be reserved for faculty who had truly outstanding contributions in the evaluation year.
Faculty Name:  

Current Rank:  Lecturer 
Assistant Professor 
Associate Professor 
Full Professor

Department: Theatre and Dance

Academic Year: 

Vita updated in Personnel records and Dossier? 
Yes 
No

Last Peer Review: Semester____ Year____ class________ reviewer______________ 

Record given to chair for personnel file? Yes       No

Consideration of Accomplishments During the Past Year:
I. Instruction

A. Self-Evaluation 
Reflect on a teaching strength and an area for improvement from the last calendar year. 

B. Chair’s Assessment
	Dimension
	Fails to Meet

Expectations
	Meets Expectations
	Exceeds Expectations

	Instruction
	
	
	


II. Research and Creative Activities
A. Self-Evaluation

Reflect on a research/creative activity strength and an area for improvement from the last calendar year. 
B. Chair’s Assessment

	Dimension
	Fails to Meet

Expectations
	Meets Expectations
	Exceeds Expectations

	Research and Creative

Activities
	
	
	


III. Service

A. Self-Evaluation

Reflect on a strength in service and identify an area for improvement from the last year. 
B. Chair’s Assessment
	Dimension
	Fails to Meet

Expectations
	Meets Expectations
	Exceeds Expectations

	Service
	
	
	


IV. Progress toward Promotion and/or Tenure

A. Self-Evaluation (when applicable)
B. Chair’s Assessment 
V. Goal-Setting for the Next Academic Year

A. Briefly reflect on progress made on goals identified in last year’s conference in teaching, scholarship and service from this calendar year and select 1-2 goals in each category to focus on in the coming academic year. 
Teaching:
Scholarship: 

Service:
B.
Chair Comments
Faculty will decide percentages to weight each area of teaching, scholarship and service in annual conferences with the chair. 

Rank 
Teaching  
Scholarship/Creative Activity
Service
Lecturers 
80               and           
20%
or *
20% 
Assistants 
55%
25-30%
15-20%

Associates/Full
50-70%
10-35%
10-35%

 (*Faculty Lecturers may choose up to 20% in either scholarship or service
____Teaching  ____Scholarship/Creative Activity
____ Service

We discussed faculty member’s goals and distribution of effort plans and determined the following mutual goals for the coming year.

1. Teaching
2. Scholarship/Creative Activity

3. Service

Optional Comments:  The faculty member may attach an additional page of comments in response to the assessment of the department chair.

Faculty Member: I have reviewed this document and discussed the contents with the department chairperson.  My signature means that I have been advised of my performance evaluation and does not necessarily imply that I agree with the evaluation.  Failure to return a signed copy of this form to the department chair within thirty days of its receipt constitutes acknowledgement of receipt and refusal to return the form.
Faculty Member’s Signature ____________________________________ Date: _______
Chairperson’s Signature _______________________________________ Date: _______
Dean’s Signature ___________________________________________Date: _______
 8/13/14 version
